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Presiding Supervisor Marini called the regularly scheduled Town Board Meeting,
County of Wayne, State of New York, held at the Walworth Town Hall, 3600
Lorraine Drive, Walworth, NY to order at 7:30 PM with the Pledge to the Flag.

PRESENT: Patricia Marini Supervisor
Larry Ruth Councilman
Vaughn Pembroke Councilman
Suzi Hawkins-Mance  Councilwoman
Judy Markowski Councilwoman
Susie Jacobs Town Clerk
ABSENT: Michael Frederes Highway Superintendent

OTHERS PRESENT: Rob Burns, Sewer Superintendent; Jacqueline VanLare,
Recreation Director; Brendan Bystrak, Labella Associates, P.C. Engineer for the
Town; Town Newspaper Reporter, and three (3) attendees.

MINUTES:

Motion by Councilman Ruth that the Minutes of May 1, 2014 Regular Meeting
and May 8, 2014 9AM & 4PM Special Meeting be approved as submitted by the
Town Clerk.

Seconded by Councilwoman Markowski.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Motion carried.

PRESENTATION OF SOLAR DISCUSSION — MIKE BIXBY, WILLIAMSON
TOWN BOARD MEMBER:

Mr. Mike Bixby, Williamson Town Board Member, was invited to speak with our
Town Board regarding their experience with Alternative Energy. Mr. Bixby
presented a copy of steps the Town of Williamson had taken with the two
completed Solar Projects which they started in 2012. A third project is in the
works, however, it is “one of a kind” and requiring many different approvals to
complete. He shared the experience with us in order to answer our questions
and present new ideas. Discussion ensued. Council members expressed their
gratitude.

PUBLIC PARTICIPATION:
No one present offered any comments.
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SUPERVISOR’S REPORT:

Motion by Councilwoman Hawkins-Mance to accept as presented the
Supervisor's Report for April 2014.

Seconded by Councilman Pembroke.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Motion carried.

COMMITTEE REPORTS:
Council members reported on their respective committees with the following
Town Board actions:

SAFETY COMMITTEE — WORKPLACE VIOLENCE PREVENTION POLICY
PROCEDURES DISCUSSION:
Discussion ensued. Several changes were discussed and noted.

SAFETY COMMITTEE - RESOLUTION 113-14 - ADOPTION OF
WORKPLACE VIOLENCE PREVENTION POLICY PROCEDURES TO THE
TOWN POLICY & PROCEDURES MANUAL AS AMENDED:

Councilman Ruth offered the following Resolution 113-14 and moved its
adoption. Seconded by Councilwoman Markowski to wit:

WHEREAS, the Walworth Town Board has received and reviewed the
Workplace Violence Prevention Policy Procedures and wishes to Adopt to the
Town of Walworth Town Policy & Procedures Manual effective immediately.

RESOLVED, that the Town Board of the Town of Walworth Adopt the Workplace
Violence Prevention Policy Procedures as amended.

The following was submitted with the Town Board amendments:

TOWN OF WALWORTH
WORKPLACE

VIOLENCE

PREVENTION
POLICY PROCEDURE



180

WALWORTH TOWN BOARD - REGULAR MEETING
15 MAY 2014

This policy and set of procedures define how the Town of
Walworth will respond to threats and incidents in the
workplace and will help to define the responsibilities of the
many individuals who are involved in responding to threats,
incidents, and other safety risks in the workplace. They do
not supersede the rights individuals have as private citizens
to make civil or criminal complaints regarding other
individuals.

Continued on the next page
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Background:

On June 7, 2006, New York State enacted legislation creating a new Section 27-
b of State Labor Law that requires public employers (other than schools covered
under the school safety plan requirements of the education law) to perform a
workplace evaluation or risk evaluation at each worksite and to develop and
implement programs to prevent and minimize workplace violence caused by
assaults and homicides. The Law is designed to ensure that public employers
regularly evaluate the risk of workplace assaults and homicides and that
workplace violence protection programs are implemented to prevent and
minimize the hazard to public employees.

Statement of Purpose

Nothing is more important to the Town of Walworth (which includes all Town
departments and the Walworth Public Library) than the safety and security of our
employees and the general public. Threats, threatening behavior, or acts of
violence against employees, visitors, guests, or other individuals by anyone on
the Town of Walworth property will not be tolerated. Such behavior directed at
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Town employees performing governmental functions off Town property will not
be tolerated.

The Town of Walworth strives to meet the needs of its clients and visitors in a
professional and positive manner. Our aim is to be prepared to handle any
incidents that occur and to insure that all the Town of Walworth staff, clients, and
visitors are provided with a safe environment.

What is Workplace Violence?

Workplace violence is any physical assault or act of aggressive behavior
occurring where a public employee performs any work-related duty in the course
of his or her employment, including, but not limited to:

e An attempt or threat, whether verbal or physical, to inflict physical
injury upon an employee;

e Any intentional display of force which would give an employee reason to
fear or expect bodily harm;

« Intentional and wrongful physical contact with a person without his or her
consent that entails some injury; or

o Stalking an employee with the interest in causing fear of physical harm to
the physical safety and health of such employee when such stalking has
arisen through and in the course of employment.

Goals:

e To provide a safe environment for staff, clients, and visitors to the Town of
Walworth government and sites where we may conduct business in the
community and to ensure that all staff is familiar with the security policy by
conducting on-going training reinforcing the responsibility of all staff to
help create and maintain a safe environment for staff, clients, and visitors.

e To provide guidance regarding direct or indirect threats to an employee,
when an employee believes (s) he will encounter a potentially dangerous
or violent situation, or under the circumstances at hand find a condition
unsafe requiring supervisory notification and/or some type of action.

e To ensure that staff understands the roles and responsibilities of all parties
in creating and maintaining a safe environment.

Who is covered:
All staff (including volunteers and interns), clients, and visitors of the Town
of Walworth.

Annual Training:
A. The Town of Walworth will make this written program available to
employees and union representatives upon request.

B. Training will be held at the time an employee is initially hired to a post and
every year thereafter. The training will include the following items:

The requirements of the law

The risk factors in their workplace

The location and availability of the written plan

Measures employees can take to protect themselves from
workplace risks and what the written violence prevention program
specifies in that regard.

PONE
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Reporting:

A. An employee who believes that a serious violation of a workplace violence
protection program exists shall bring such matter to the attention of a supervisor
in the form of a written notice and shall afford the employer a reasonable
opportunity to correct such activity, policy, or practice. In cases of imminent
danger employees should take appropriate action to insure there is an immediate
response to address the situation, which may include calling E911 or push panic
button. The action taken should be followed up with a written notice.

B. The employee will be asked to complete an Incident Report form. This must
take place immediately whenever possible, but in no case more than 24 hours
after the threat or incident. If the incident has taken place over a weekend /
holiday, it may be reported on the morning of the next business day.

C. All Town of Walworth employees are responsible for notifying their Supervisor
of any threats they have witnessed, received, or have been told that another
person has witnessed or received, or circumstances that are such that are likely
to pose a risk of threatening or violent behavior. . Employees should also report
behavior they regard as threatening or violent if that behavior is job-related or
might be carried out at a Town worksite.

D. An employee who obtains a protective or restraining order that lists Town
locations, as protected areas must provide a copy of the order to his/her
supervisor. The Town of Walworth will respect confidentiality and recognize the
privacy of the reporting employee(s).

E. The employee or his/her supervisor is responsible for notifying the Town
Supervisor (and Librarian if the matter takes place in the Library or involves
Library personnel) of threats and incidents as soon as possible, but no later than
the end of each business day. All Library employees will notify the Librarian in
addition to the Town Supervisor. The Town Supervisor must share appropriate
information with unit supervisors and/or the Librarian when more than one unit is
or is likely to be affected by the threat or incident.

F. The Town Supervisor is responsible for ensuring that the Town maintains a
complete file of incident reports and related documentation that may include one
or more voluntary statements that may accompany an Incident Report. The
Town Clerk will maintain this file. The Librarian will separately maintain a file for
incidents involving the Library or Library employees.

G. The unit supervisor is responsible for forwarding a copy of all incident reports
to the Town Supervisor the original to the Town Clerk.

H. Where an employee has reported an issue and the Town has not corrected
the matter after a reasonable period of time, the employee may request that the
Department of Labor conduct an inspection of the workplace. The NYS DOL
DOSH Rochester PESH Office can be reached at 585-258-8806 (main number)
or 585-258-4790.

A request to the Department of Labor for an inspection must:

1. Be in writing.

2. State with reasonable particularity the grounds for the requested
Inspected.

3. Be signed by the employee.
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I. The law prohibits an employer from retaliating against an employee who has:

1. Made a report under this section.
2. Requested an inspection by Department of Labor officials.
3. Accompanied Department of Labor officials during the inspection.

Procedures:
A. If there is a threat or threatening situation that arises in the workplace, any

employee that is aware of the situation must follow his/her department’s
procedures. This may include dialing 911 or pushing panic button.

Bomb Threats
If any employee receives a bomb threat in person, or while talking with
someone on the phone, the employee shall follow the procedures on the
bomb threat checklist that is available from the Receptionist.

If an individual receives a threat by mail, e-mail, or on voice mail, DO NOT
ERASE THE E-MAIL OR VOICE MAIL MESSAGE, follow the procedures
described in this section under “Reporting”.

If an employee meets, either in the office or in the field, with an individual
known to have been violent or who the employee believes may be
threatening or violent, the employee must:

1. Notify his/her supervisor of the need to meet with such an individual
and of the possible threatening situation before the meeting takes
place.

2. Request assistance from his/her supervisor if the meeting or visit
will take place on agency premises.

3. The employee or supervisor must notify the unit supervisor if they
have asked for a Law Enforcement or security staff escort to a
meeting or visit for safety reasons.

If an employee is working on Town business while off-site during non-
business hours and a situation arises that poses a threat to his/her safety,
the employee must call 911.

The Town of Walworth’s Role:

A.

The Town of Walworth will ensure that all employees are made aware of their
role in safeguarding staff, clients, and visitors. This will be done by reviewing the
security policy and procedures at new employee orientation, through the
distribution and availability of the policy and procedures in paper and electronic
formats, through review of the policy and procedures, and through employee
inquiry.

The Unit Supervisor, the Town Supervisor, and the Librarian will review Incident
Reports regularly to evaluate trends or necessary actions.

. If any staff person is called on by a Law Enforcement agency, to complete an

affidavit regarding a work related threat or incident he/she will receive the
guidance of the Town Attorney. The Town of Walworth staff shall not appear in
court on a work-related issue without the knowledge and guidance of a Town
Attorney.

. Any staff person who feels his/her safety is threatened because of work related

issues could request to have a case reassigned because of such risk. Such
requests must be made in writing to the employee’s supervisor. The employee
will meet with the supervisor and Unit Supervisor, if necessary, to discuss the
reasons for the request. The Town Supervisor is expected to consult with the
Unit Supervisor regarding all such requests to seek additional information as
necessary to make a decision. Unless otherwise notified by the supervisor, an
employee will have a response within five business days.

Iltems of concern regarding safety and security will be brought to the Town
Supervisor and the Librarian as appropriate. This group will review aggregate
information regarding threats and incidents on a regular basis and will make
recommendations regarding needed changes in policies and procedures.

The Town Supervisor and the Librarian will coordinate training in personal safety
for all employees annually or as needed.
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G.

Any person who makes threats, exhibits threatening behavior, or engages in
violent acts on the Town of Walworth property will be removed from premises as
quickly as safety permits and shall remain off the Town of Walworth premises
pending the outcome of an investigation. The Town of Walworth’s response to
incidents of violence may include suspension and/or termination of any business
relationship, reassignment of job duties, suspension or termination of
employment, and criminal prosecution as appropriate.

RISK EVALUATION AND PREVENTION:

A.

The Town of Walworth’s Safety Committee has evaluated the risks in the

workplace and has identified specific risks in the workplace:

B.

Working in public settings

Working late night or early morning hours

Working alone or in small numbers

Lighting of building and parking areas

Interior and exterior security

Obstructions for ingress/egress of employees and

oukhwbE

residents

The following are the suggestions that the Safety Committee has

identified, discussed and is recommending the Town Board review for action.
The Town of Walworth will use the following methods to prevent workplace
violence including:

YV VYV VvV V

Town Complex - Generator the plants around the generator are limiting
visibility in the building and outside. Trim or plant new shrubbery.

Town Complex exterior lighting & parking lots. Schedule a RGE/NYSEG
Lighting Audit.

Panic Buttons - testing of the panic buttons will be done on May 21, 2014.
Panic Buttons - be purchased and installed in the following departments:
Assessor, Highway Department and Sewer Department

Purchase signage “Surveillance Cameras in use” and install on Town
property with the most visibility (TBD).

CLIENT CONFIDENTIALITY:

When criminal charges are filed against a client, the employee must provide the
client’'s name and address. No other information from department records will be
provided without approval of the Department Head, Town Supervisor or the
Librarian and the Town Attorney.

NOTIFICATION:

A.

C.

Employee Role: It is extremely important, and every employee’s
responsibility, to see that Incident Reports are submitted to his/her
supervisor.

Supervisor's Role: Responsible to ensure that the Incident Report is
submitted to the Department Head, as soon as possible after receiving it.
The Department Head is responsible for reporting all incidents of violence
and/or threatened violence to the Town Supervisor and the Librarian in the
matter involves the Library or Library employee.
Affected employees will be notified by the Department Head of the actions
the Town Supervisor or Librarian have taken in response to the incident
and what actions are possible regarding the individuals in questions, or
law enforcement agencies, such as the District Attorney’s Office.
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DUTY TO WARN:

In furtherance of this policy, employees have a “duty to warn” their supervisors,
or Town Supervisor or Librarian of any suspicious workplace activity, situation or
incidents that they observe or that they are aware of, involving other employees,
former employees, contractors, or visitors that appear problematic to the extent
that some type of intervention is likely to be required. This includes, for example,
threats or acts of violence, aggressive behavior, offensive acts, threatening or
offensive comments or remarks. The Town of Walworth will not condone any
form of retaliation against any employee for making a report under this policy.

Definitions:

Affidavit: A written declaration made under oath, before an authorized official.
Affidavits are used by law enforcement agencies and prosecutors to garner the
statements of parties involved in an incident or crime. Affidavits are available to
the defendant and his/her attorney if an incident is prosecuted. They are often
called supporting depositions or voluntary statements.

Behaviors considered threatening or potentially threatening: Direct threats,
physical aggression, verbal abuse, reckless behavior or indifference to the safety
of others.

Town Attorney: A lawyer employed by the Town of Walworth to provide legal
advice to departments and staff.

Criminal Charges: Actual filing of a criminal complaint that results in an arrest
warrant or appearance ticket requiring the perpetrator to respond in court to the
charges.

Employer: The Town of Walworth shall be notified of any incident of Workplace
Violence.

Incident: An action that may have further consequences, i.e. personal injury
while on duty, or negative interaction with a client.

Incident Report: Required Town form to document an incident. This form is
available from your supervisor.

Law Enforcement: Agencies, who may be contacted in the event of an
emergency, include: the State Police, Wayne County Sheriff's Office, and on
some occasions, the FBI. All of the above agencies, with the exception of the
FBI, can be reached in an emergency by dialing 911.

Order of Protection: An Order of Protection is an order of a court that prohibits
a person from specific contact with another person and can prohibit a number of
defined behaviors, including prohibiting a person from appearing at a person’s
home or place of employment.

Perpetrator: The person who makes a threat or commits an act of violence.

Threats: Criminal behavior, personal threats, bullying, physical contact and
stalking, domestic violence — including threats received at work or at home
arising out of an individual’s status as a the Town of Walworth employee.
Threats may be conveyed orally, physically, by telephone, by mail or electronic
mail, or through a third party.
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Victim: The person who is threatened or toward whom an act(s) of violence is
directed.

Workplace Violence: Any behavior that is violent, threatens violence, coerces,
harasses or intimidates others, interferes with an individual’s legal rights of
movement or expression or disrupts the workplace.

Adopted this 15" day of May 2014 at the meeting of the Town Board.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Resolution carried.

PARKS & RECREATION - RESOLUTION 116-14 - AUTHORIZING TOWN
SUPERVISOR TO SIGN THE AGREEMENT WITH MID-LAKES NAVIGATION
FOR A RECREATION PROGRAM:

Councilman Pembroke offered the following Resolution 116-14 and moved its
adoption.

Seconded by Councilwoman Hawkins-Mance to wit:

RESOLVED, that the Town Supervisor to sign the Mid-Lakes Navigation
Agreement for a recreation program.

Adopted this 15" day of May 2014 at the meeting of the Town Board.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Resolution carried.

RESOLUTION 122-14 - AUTHORIZE THE TOWN SUPERVISOR TO SIGN THE
NYSDOT AGREEMENT TO EXTEND INDEXED LUMP SUM MUNICIPAL
SNOW AND ICE AGREEMENT 2015/16 YEAR:

Councilwoman Hawkins-Mance offered the following Resolution 122-14 and
moved its adoption.

Seconded by Councilman Ruth to wit:

WHEREAS the “AGREEMENT TO EXTEND INDEXED LUMP SUM MUNICIPAL
SNOW AND ICE AGREEMENT” for 2015/16 has been presented and reviewed,

BE IT RESOLVED that the Town Supervisor be authorized to sign The New York
State Department of Transportation “AGREEMENT TO EXTEND INDEXED
LUMP SUM MUNICIPAL SNOW AND ICE AGREEMENT” FOR 2015/16 year.
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Contract # Municipality Ext. season Region #
Town of Walworth/
D009829 Wayne County 2015/16 -

AGREEMENT TO EXTEND INDEXED LUMP SUM MUNICIPAL SNOW AND ICE AGREEMENT

This Agreement made this day of < by and between THE PEOPLE OF THE
STATE OF NEW YORK (hereinafter referred to as "STATE"), acting by and through the Commissioner of Transportation
of the State of New York (hereinafter referred to as "COMMISSIONER") , and the

of the Town of Walworth of Wayne County (hereinafter referred to as

"MUNICIPALITY") as follows:

WHEREAS, the COMMISSIONER and the MUNICIPALITY have entered into an Agreement No. D009829
entitled "Indexed Lump Sum Snow and Ice Agreement between the New York State Department of Transportation and

the Municipality of Town of Walworth” dated February 22, 1996;and

WHEREAS, the term of the said Agreement is for a period of three years commencing July 1,_1995 and the
said Agreement provides that the parties may at the end of each year of the term of the Agreement extend such term
for an additional year; and

WHEREAS, the present term of the Agreement, as extended, expires June 30, 2015; and

WHEREAS, Section 7 of the said Agreement provides that the COMMISSIONER shall furnish the
MUNICIPALITY with a suitable map for each term of the Agreement, or for any extended term thereof, modified to show
the changes, if any, to the State Highways affected by this Agreement.

WHEREAS, Section 9 of the said Agreement provides for an annual update of the estimated expenditure to be
determined by the COMMISSIONER subject to the provisions of Section 9 at the time for extension of the Agreement;

WHEREAS, Section 9 of the said Agreement also provides for an adjustment to the actual payment amount
based on the intensity and severity of the winter season;

NOW, THEREFORE, in consideration of the mutual covenants and benefits between the parties,
WITNESSETH:

1. The aforementioned "Indexed Lump Sum Snow and Ice Agreement Between New York State
Department of Transportation and the MUNICIPALITY" is hereby extended for a period of one year; now to expire on

June 30, 2016, unless further extended.

2. The State Highways or parts thereof affected by this Agreement are as delineated on the attached map,
agreed upon by the COMMISSIONER and the MUNICIPALITY, which shall be effective for the remainder of the term of

the Agreement commencing July 1, 2015, unless changed by future agreement between the COMMISSIONER and the
MUNICIPALITY.

3. All the terms and conditions of the original contract remain in effect except as follows. The indexed lump sum
estimated expenditure specified in Section 9 of the aforementioned Agreement shall be $3,745.5595 per lane mile for
20.00 lane miles for a total of $74,911.19 for the 2013/14 season and for the remainder of the term of the
Agreement commencing July 1, 2013, unless changed by future update.

IN WITNESS WHEREOF, This Agreement has been executed by the State, acting by and through the duly

authorized representative of the COMMISSIONER, and the MUNICIPALITY, which has caused this Agreement to be
executed by its duly authorized officer on the date and year first above written.

over:

BE IT FURTHER RESOLVED that the Town Clerk expedite the documents per
instructions.

BE IT FURTHER RESOLVED that the Town Board of the Town of Walworth
Adopt Resolution 122-14.

Adopted on this 15" day of May 2014 at a meeting of the Town Board.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Resolution carried.
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WALWORTH-SEELY PUBLIC LIBRARY — WORKPLACE VIOLENCE POLICY
ADOPTED:
The following was submitted:

WORKPLACE VIOLENCE
POLICY

WALWORTH-SEELY PUBLIC LIBRARY

5/8/2014

Continued on the next page
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WORKPLACE VIOLENCE POLICY & PROCEDURES

Background

On June 7, 2006 New York State enacted legislation creating a new Section 27-b of State Labor
Law that requires public employers to perform a workplace evaluation or risk evaluation at
each worksite and to develop and implement programs to prevent and minimize workplace
violence caused by assaults and homicides. The Law is designed to ensure that the risk of
workplace assaults and homicides are regularly evaluated by public employers and that
workplace violence protection programs are implemented to prevent and minimize the hazard
to public employees.

Statement of Purpose

The Walworth-Seely Public Library (hereafter referred to as the “Library”) has a long-standing
commitment to promoting a safe and secure work environment that promotes the
achievement of its mission of serving the public. All employees of the Library are expected to
maintain a working environment free from violence, threats of harassment, violence,
intimidation or coercion. While these behaviors are not prevalent at the Library, no
organization is immune.

The purpose of this policy is to address the issue of potential workplace violence in our Library,
prevent workplace violence from occurring to the fullest extent possible, and set forth
procedures to follow when such violence has occurred.

Goals

e To provide a safe environment for staff, patrons, and visitors to the Walworth-Seely
Public Library and sites where we may conduct business in the community.

e To provide guidance regarding direct and indirect threats to an employee, when an
employee believes (s)he will encounter a potentially dangerous or violent situation.

e Toinsure that staff understands the roles and responsibilities of all parties in creating
and maintaining a safe environment.

e Toinsure that all staff is familiar with the security policy, including it as part of initial and
on-going training, and to regularly reinforce the responsibility of all staff to help create
and maintain a safe environment for staff, patrons, and visitors.

Policy

The Library prohibits workplace violence. Violence, threats of violence, intimidation,

harassment, coercion, or other threatening behavior towards people or property will not be
tolerated. Complaints involving workplace violence will not be ignored and will be given the
serious attention they deserve. Individuals who violate this policy may be removed from the

Continued on the next page
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Library premises and are subject to disciplinary and/or personnel action up to and including
termination, consistent with Library policies, rules and collective bargaining agreements, and/or
referral to law enforcement authorities for criminal prosecution.

The Library, at the request of an employee, or at its own discretion, may prohibit members of
the public, including family members, from seeing an employee on the Library premises unless
necessary to transact Library-related business. This policy particularly applies in cases where
the employee suspects that an act of violence will result from an encounter with said
individual(s).

Scope

All employees, members of the public, vendors, contractors, consultants, and others who do
business with the Library, whether in a Library facility or off-site location where Library business
is conducted, are covered by this policy. This policy also applies to other persons not affiliated
with the Library, such as former employees, patrons or visitors. When employees have
complaints about other employees, they should contact their supervisor.

Definitions

Workplace violence is any behavior that is violent, threatens violence, hostile, coerces, harasses
or intimidates others, interferes with an individual's legal rights of movement or expression, or
disrupts the workplace, the work environment, or the Library’s ability to provide services to the
public. Examples of workplace violence include, but are not limited to:

1.

Disruptive behavior intended to disturb, interfere with or prevent normal work activities
(such as yelling, using profanity, verbally abusing others, or waving arms and fists).
Intentional physical contact for the purpose of causing harm (such as slapping, stabbing,
punching, striking, shoving, or other physical attack).

Menacing or threatening behavior (such as throwing objects, pounding on a desk or
door, damaging property, stalking, or otherwise acting aggressively; or making oral or
written statements specifically intended to frighten, coerce, or threaten) where a
reasonable person would interpret such behavior as constituting evidence of intent to
cause harm to individuals or property.

Possessing firearms, imitation firearms, knives or other dangerous weapons,
instruments or materials which are not required for the performance of job-related
duties and activities. No one within the Library, shall have in their possession a firearm
or other dangerous weapon, instrument or material that can be used to inflict bodily
harm on an individual or damage to Library property without specific written
authorization from the Library Director, or Sherriff regardless of whether the individual
possesses a valid permit to carry the firearm or weapon.

Harassment involving the making of unwanted sexual advances or obscene remarks or
any behavior that is uncomfortable to an employee, patron or visitor.
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Responsibilities
1. Library Director and Library Trustees

The Director and Library Trustees shall be responsible for the implementation of this policy.
The responsibility includes dissemination of this policy to all Library employees, ensuring
appropriate investigation and follow-up of all alleged incidents of workplace violence, and
ensuring that all administrators, managers and supervisors are aware of their
responsibilities under this policy through internal communications and training.

2. Wayne County Sherriff’s Department

The Wayne County Sherriff’s Department is responsible for responding to, intervening, and
documenting all incidents of violence in the workplace. The Sherriff will immediately log all
incidents of workplace violence and will notify the respective supervisor of an incident with
his/her employee, or notify the Library Director of an incident. All officers should be
knowledgeable of when law enforcement action may be appropriate. The Library Director
will maintain an internal tracking system of all threats and incidents of violence.

Officers will work closely with the Library Director when the possibility of workplace
violence is heightened, as well as on the appropriate response to workplace violence
incidents consistent with Library policies, rules, procedures and applicable labor
agreements, including appropriate disciplinary action up to and including termination.

3. Supervisor/Department Head

Each administrator, Department Head or other person with supervisory responsibility
(hereinafter "supervisor") is responsible within his/her area of jurisdiction for the
implementation of this policy. Supervisors must report to The Library Director/ Board of
Trustees any complaint of workplace violence made to him/her and any other incidents of
workplace violence of which he/she becomes aware or reasonably believes to exist.
Supervisors are expected to inform their immediate supervisor promptly about any
complaints, acts, or threats of violence even if the situation has been addressed and
resolved. After having reported such complaint or incident to the Library Director/ Board of
Trustees and immediate supervisor, the supervisor should keep it confidential and not
disclose it further, except as necessary during the investigation process and/or subsequent
proceedings. Supervisors are required to contact 911 first, and then notify the Library
Director/ Board of Trustees, if possible, in the event of imminent or actual violence
involving weapons or potential physical injuries.

4. Employees and Staff

Employees and staff must report workplace violence, as defined above, to their supervisor.
Recurring or persistent workplace violence that an employee reasonably believes is not

Continued on the next page
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Supervisors are responsible for the dissemination and enforcement of this policy as described
herein, as well as for providing opportunities for training in the prevention and awareness of
workplace violence. Additionally, annual training will be provided.

Confidentiality

The Library shall maintain the confidentiality of investigations of workplace violence to the
extent possible. The Library will act on the basis of anonymous complaints where it has a
reasonable basis to believe that there has been a violation of this policy and that the safety and
well-being of employees of the Library would be served by such action.

Retaliation

Retaliation against anyone acting in good faith who has made a complaint of workplace
violence, who has reported witnessing workplace violence, or who has been involved in
reporting, investigating, or responding to workplace violence is a violation of this policy. Those
found responsible for retaliatory action will be subject to discipline up to and including
termination.

Approved by: Board of Trustees of the Walworth-Seely Library on May 8, 2014.

Motion by Councilwoman Markowski to accept and file the submitted Workplace
Violence Policy.
Seconded by Councilman Ruth.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Motion carried.
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WALWORTH-SEELY PUBLIC LIBRARY BOARD OF TRUSTEES OPENINGS:

Councilwoman Markowski reported that Library Board of Trustee President, Dan
Way has resigned from the Board. Currently there are two (2) openings on the
Library Board of Trustees. Applications are being accepted. Discussion ensued.

TOWN CEMETERIES — RECOMMENDATIONS TO THE TOWN BOARD:
Discussion ensued.
The following was submitted:

Walworth Cemeteries

5-14-14 Susie Jacobs, Laurie Waltermyer, Jean Johnson, and Judy Markowski
placed flags on the graves of Veterans in 4 Cemeteries.

The following maintenance items were noted for the Cemeteries:
Lusk: Continue work on cleanup

Baker Road: Sign needed
Tree trimming and/or removal of a number of old trees and trees
covering stones
One huge stone leaning badly
Fence in need of repair

Freewill: Sign needed (old sign has fallen down on hill)
Tree trimming
Ground hog problems

All cemeteries have a large number of stones that are down.

Motion by Councilwoman Markowski to accept and file the Recommendations of
the Cemetery Committee.

Seconded by Councilman Pembroke.

Discussion ensued.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Motion carried.

OTHER BUSINESS:

RESOLUTION 124-14 FINANCIAL TRANSFERS:

Councilman Ruth offered the following Resolution 124-14 and moved its
adoption.

Seconded by Councilwoman Markowski to wit:

BE IT RESOLVED, that the Town Comptroller be authorized to modify the
budget as follows: $69.03 from A1410.46 Town Clerk Mileage to A1410.41 Town
Clerk Conferences and Training. To cover current expenses.
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Adopted on this 15" day of May 2014 at a meeting of the Town Board.

Roll call vote:

Resolution carried.

RESOLUTION 114-14 — ABSTRACT #5 — APPROVAL.:

Councilman Ruth

Councilman Pembroke
Councilwoman Hawkins-Mance
Councilwoman Markowski
Supervisor Marini

Aye
Aye
Aye
Aye
Aye
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Councilwoman Hawkins-Mance offered the following Resolution 114-14 and
moved its adoption.
Seconded by Councilman Ruth to wit:

The following was submitted:

To:

From:

Date:

Re:

Walworth Town Board

Jean Johnson, Town Comptroller

15-May-
14

Abstract #5

Attached please find a copy of the Abstracts by Fund. | have audited

all claims and will be transferring funds to cover payments by Fund as follows:

Vouchers Numbers #659-806

General Fund

Highway Fund

Sewer Fund

Park Special Revenue Fund
Walworth Light District
Harvest Hill Light District
Gananda Light District
Brookside Light District
Orchard View Light District
Gananda Sidewalk District
Consolidated Drainage

Total Abstract #5 Payments

Voucher Numbers #64-77

$58,856.91
$17,793.16
$32,621.36
$710.13
$524.06
$496.68
$1,037.09
$12.77
$141.18
$0.00
$2,086.50

$114,279.84



Trust & Payroll

Checks will be issued on May 16, 2014

Checks Reviewed Prior To Mailing 5/16/14

Roll call vote:

Resolution carried.

Councilman Ruth

Councilman Pembroke
Councilwoman Hawkins-Mance
Councilwoman Markowski
Supervisor Marini

Aye
Aye
Aye
Aye
Aye

$29,486.15
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DEFERRED - RESOLUTION 112-14 - AUTHORIZE YOUR SPORTS DEPOT A

PERMIT TO REMOVE TOP SOIL:

Discussion ensued.

Motion by Councilwoman Markowski, at the recommendation of the Engineer for
the Town, Resolution 112-14 will be deferred to the Town Board Meeting on June

5, 2014.

Seconded by Councilman Ruth.

Roll call vote:

Motion carried.

Councilman Ruth

Councilman Pembroke
Councilwoman Hawkins-Mance
Councilwoman Markowski
Supervisor Marini

Aye
Aye
Aye
Aye
Aye

RESOLUTION 117-14 - AUTHORIZING TOWN COMPTROLLER TO

TRANSFER FROM A231-CE TO A-1620.21R $3,071.00 FOR THE PURCHASE

OF FOUR (4) COMPUTERS AUTHORIZED WITH RESOLUTIONS 90-14 & 91-

14:

Councilwoman Hawkins-Mance offered the following Resolution 117-14 and

moved its adoption.

Seconded by Councilman Ruth to wit:

RESOLVED, that the Town Comptroller is authorized to transfer from A231-CE
to A-1620.21R - $3,071.00 for the purchase of four (4) computers authorized with
Resolutions 90-14 & 91-14 on April 3, 2014.

Adopted this 15" day of May 2014 at the meeting of the Town Board.

Roll call vote:

Resolution carried.

Councilman Ruth

Councilman Pembroke
Councilwoman Hawkins-Mance
Councilwoman Markowski
Supervisor Marini

Aye
Aye
Aye
Aye
Aye
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RESOLUTION 118-14 AUTHORIZING THE TOWN SUPERVISOR TO SIGN

THE POWERPAY AGREEMENT WITH ENERGY CURTAILMENT

SPECIALISTS FOR THE SEWER’S WASTE WATER TREATMENT PLANT

AND THE TOWN HALL COMPLEX:

Councilwoman Hawkins-Mance offered the following Resolution 118-14 and

moved its adoption.

Seconded by Councilman Pembroke to wit:

The following was submitted
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(HOWERP/\Y

ROS Zones A - F

Company: (“We” or “Our”)  Utility Acct(s) #:
Address: City: Zip:
Contact Person: Tel# Fax # Email:

We hereby enroll in Energy Curtailment Specialists, Inc. (ECS) PowerPay! NY Program(s) and authorize ECS to be our Responsible Interface Party
(RIP) and Demand Response Provider with the New York Independent System Operator (NYISO) as of the date of this Agreement. We will assist
ECS by providing all of the information required for registration and event notification. It is within our authority to reduce electricity usage at our
facilities.

1. PowerPay! Program (NYISO SCR Program): We agree to reduce our electricity use when notified by ECS that NYISO has called an Emergency
Event (Event) for our zone. This is a year-round program with summer (May-October) and winter (November-April) capability periods. There will be a
mandatory one hour Test event for both the summer and winter capability periods. ECS receives a day-ahead notice of a called Event/Test and a
day-of confirmation notice at least 2 hours prior to the start of the Event/Test. ECS will notify us as soon as practical after receiving notice from
NYISO. We agree to begin curtailing at the time told to us by ECS.

(A.) Capacity Payment: We will receive $33,600 per MW annually ($33.60 per kW), broken down as follows: $21,840 per MW ($21.84

per kW) for summer and $11,760 per MW ($11.76 per kW) for winter. Payments are made twice a year, on or about November 30

(summer capability period); June 30* (winter capability period). Payments are capped at 70% of NYISO's monthly auction.

(B.) Energy Payment: We will receive $0.45 per kWh reduced for energy payments submitied by ECS and received from NYISO.

(C.) Signing Bonus: We will receive a $500.00 per MW signing bonus.
Il. General Terms:
1. If we are not interval metered by our utility, ECS will install an interval meter at no cost to measure our performance. The meter installed by ECS
contains software proprietary to ECS and ECS grants us a license to use the software for as long as we are enrolled with ECS. We authorize ECS to
request a billing interval meter at ECS’ costs as necessary, and sign all authorizations necessary to this end on our behalf.

2. We will not be subject to out-of-pocket financial penalties by participating in this program, even if we fail to reduce electricity when called upon. If
we do not successfully perform, our future participation rating with the NYISO may be affected.

3. We will be paid based upon performance, measured as an average performance (capped at 100% per hour) over all Event and Test hours during
the season. Participation and payments are based on the kW actually performed and raw declared kW values for which we are certified at NYISO,
accounting for our performancelresource factor, as well as the clearing of our capacity in NYISO's auctions. ECS will in its discretion determine our
declared kW reduction amount when registering us and may modify our declared reduction as conditions require.

4. ECS will determine in its discretion if we qualify for a program and whether we will be registered in the applicable program(s). If we enroll in the
middle of a period, our payments will be pro-rated (we will be paid for every month that we are enrolled for).

5. We will immediately notify ECS if there is a change in our ability to reduce electricity usage by 30% or more.
6. We agree to participate for 5 years (10 capability periods) (Term). To ensure continuity of participation, this Agreement will automatically renew

under the same terms and conditions, unless we notify ECS in writing 60 days before the end of the Term. ECS has a right of first refusal to match
any other offers for demand response by another provider at the end of the Term or the renewal period.

Signature: Title: Date:

Signed by ECS: Date:

WWW_ECSGRID.COM

Continued on the next page
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ENERGY CURTAILMENT SPECIALISTS, INC.

Date:

Dear Electric Utility Rep:

We authorize Energy Curtailment Specialists, Inc to authorize the installation of a meter upgrade or pulse
output at ECS’ cost.

We authorize Energy Curtailment Specialists, Inc to have the ability to access our data online. We also
authorize Energy Curtailment Specialists, Inc to receive any or all data, billing, or rate information from
you directly.

Thank you!

*Please print or type

Electric Utility Name:

Utility Rep Name: Utility Rep Phone:

Utility Rep Email:

Account Name:

Account #:

Account Service Address:

Mailing Address (if different from Service address):

Customer Name (if different from Account Name):

*National Grid Customers: Federal Tax ID:

*NYSEG/RGE customers: POD ID (Starts NO1/ R01 ):

*LIPA Customers: 6 Digit Alpha-Numeric Pin:

Contact Person: Title:

Contact Phone: Fax:

Electric Supplier: Electric Supply Contract Valid thru (date):
Signature:

Continued on the next page
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DEMAND RESPONSE
N — in New York

As we continue to grow our business, we want to make sure we have the most up to
date information for all customers. This new contact sheet ensures that we have the most
convenient and reliable ways to contact you during an emergency event.

Please take time review our new contact update sheet and fill it out accordingly. We
have added a few new features that we wanted to bring to your attention before you fill out
the sheet. The new features are as follows:

e Service Address - During an emergency event, we would like to give the event
contacts the exact location of the account in question when there are multiple facilities
enrolled (the service address is the location of the meter).

e Cell phone carrier > We will now have the opportunity to text you when an emergency
event is called (NOTE: This feature will ONLY be used during emergency events.)

e Payment Information > In an effort to provide payments in a quick and efficient
manner, we ask that you complete all payment information.

* Event contact notification preference method - Please note the small boxes next to
each notification method. Please determine which ways you prefer to be contacted
during an event. We suggest that there are at least two methods checked (one verbal
form and one written form of contact) so we can ensure proper notification when an
emergency event gets called.

¢ Important Note -> Due to the urgency and importance of these events, in order to
effectively and efficiently notify our customers, ECS may use multiple forms of contact
which include, but are not limited to automated phone calls, e-mails, and manual phone
calls if necessary.

Text Messaging Disclaimer:

The purpose is to inform our customers of ongoing emergency reductions necessary for their continued participation in our demand
response program. To receive emergency notifications, you must have an SMS/test messaging-enabled mobile phone. ECS does not
charge for this service, but standard text messaging rates apply as provided in your wireless plan (contact Yyour carrier for pricing
plans and details). You may opt out of the text message service at any time by emailing ECS at eventinfo@. ecsgrid.com. We will
unsubscribe you from our emergency notification messaging service immediately.

Energy Curtailment Specialists 1

Continued on the next page
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DEMAND RESPONSE
ECs in New York

ECS makes every effort to effectively and efficiently communicate with our customers during emergency events, and we
would appreciate it if all contacts would take time to mark the points of contact for which you would like to receive
communication from ECS.

V. EVENT CONTACTS (We need at least 2 contacts; these are the people we contact when a reduction event is call

Event Contact #1:

Contact Name: Title:
[OMain Phone #1: [OMain Phone #2: OFax #:
Ocel #: Cell Carrier: Method of Contact: [JCall OText CBoth
OEmail Address #1 O Email Address#2

Assistant/Secretary Name, Contact # & Email:

Event Contact #2:

Contact Name: Title:
[OMain Phone #1: [Main Phone #2: OFax #:
Ocel #: Cell Carrier: Method of Contact: [ Call OText OBoth
O Email Address #1 0 Email Address#2

Assistant/Secretary Name, Contact # & Email:

Event Contact #3:

Contact Name: Title:
[OMain Phone #1: [OMain Phone #2: OFax #:
Ocel #: Cell Carrier: Method of Contact: O Call OText CIBoth
O Email Address #1 U Email Address#2

Assistant/Secretary Name, Contact # & Email:

***FOR MULTIPLE FACILITIES ADD CONTACTS ON NEXT PAGE(S)***
Please fax completed sheet to ECS at 877-711-0506 or

Email: EventContacts@ecsgrid.com

If you have any questions, please contact:
A.J. Gelose at 877-711-5453 ext. 689

For ECS Use Only:

- - —_— SRR g o

Account #: Program(s): Customer Service Rep:

Network: Zone: Sub-Zone:

Energy Curtailment Specialists 3

Continued on the next page
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DEMAND RESPONSE

N — in New York

ADDRESS #4;: Check (X)if same contacts as pg 3

Event Contact #1:
Contact Name: Title:
[OMain Phone #1: [Main Phone #2: OFax #:

OCel #: Cell Carrier: Method of Contact: [ Call OText OBoth
UEmail Address #1 O Email Address#2

Assistant/Secretary Name, Contact # & Email:

Event Contact #2:

Contact Name: Title:
OOMain Phone #1: [OMain Phone #2: OFax #:
OcCen #: Cell Carrier: Method of Contact: O Call OText [IBoth
O Email Address #1 0 Email Address#2

Assistant/Secretary Name, Contact # & Email:

ADDRESS #5: Check (X) if same contacts as pg 3

Event Contact #1:

Contact Name: Title:
COMain Phone #1: [OMain Phone #2: OFax #:
Ocen #: Cell Carrier: Method of Contact: [ Call OText COBoth
UEmail Address #1 O Email Address#2

Assistant/Secretary Name, Contact # & Email:

Event Contact #2:

Contact Name: Title:
[OMain Phone #1: [Main Phone #2: OFax #:
OcCell #: Cell Carrier: Method of Contact: [ Call OText OOBoth
OEmail Address #1 U Email Address#2

Assistant/Secretary Name, Contact # & Email:

Energy Curtailment Specialists 5

RESOLVED, that the Town Supervisor to sign the PowerPay Agreement with
Energy Curtailment Specialists for the Sewer’s Waste Water Treatment Plant and

the Town Hall Complex.

Adopted this 15" day of May 2014 at the meeting of the Town Board.

Discussion ensued.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Resolution carried.
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RESOLUTION 119-14 — AUTHORIZE THE TOWN SUPERVISOR TO SIGN UP
TO 3 REQUESTS TO OBTAIN BIDS FOR 3"° PARTY ENERGY SUPPLIERS:
Councilman Ruth offered the following Resolution 119-14 and moved its
adoption.

Seconded by Councilwoman Hawkins-Mance to wit:

RESOLVED, that the Town Supervisor is authorized to sign up to three (3)
requests to obtain bids for 3" party energy suppliers.

Adopted this 15" day of May at a meeting of the Town Board.
Discussion ensued.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye
Resolution carried.

RESOLUTION 120-14 - ADOPT THE NYS RETIREMENT SYSTEMS
STANDARD WORKDAY AND REPORTING FOR ELECTED AND APPOINTED
OFFICIALS AND DIRECT POSTING AS REQUIRED:

Councilwoman Hawkins-Mance offered the following Resolution 120-14 and
moved its adoption.

Seconded by Councilman Ruth to wit:

The following was submitted:
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Aye
Aye
Aye
Aye
Aye

man Ruth

man Pembroke

woman Hawkins-Mance
woman Markowski

sor Marini

Counci
Counci
Counci
Counci

Roll call vote:

Superv

Resolution carried.
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RESOLUTION 121-14 RESCINDS RESOLUTION 108-14 AND AUTHORIZING
THE TOWN SUPERVISOR TO SIGN THE LICENSE AGREEMENT (MAY 1,
2014 - DECEMBER 31, 2014) TO PROVIDE AND OPERATE CONCESSIONS
FOR THE SALES OF FOODS AND SOFT DRINKS IN GINEGAW PARK &
SHERBURNE ROAD PARK TO DAN ROBERTS, MARKS PIZZERIA:
Councilwoman Hawkins-Mance offered the following Resolution 121-14 and
moved its adoption.

Seconded by Councilman Pembroke to wit:

The following was submitted:
TOWN OF WALWORTH

LICENSE AGREEMENT
(TERM: 2014)

THIS AGREEMENT, made the 1st day of May, 2014, by and between the
TOWN OF WALWORTH (hereinafter referred to as "Town"), a municipal
corporation having an office for business at 3600 Lorraine Drive Walworth, New
York 14568, and Dan Roberts, Owner-Operator, Marks Pizzeria, (hereinafter
referred to as "Licensee").

WITNESSETH:

WHEREAS, the Licensee desires to obtain from the Town a license to
provide and operate concessions for the sale of foods and soft drinks in Ginegaw
Park and Sherburne Road Park.

WHEREAS, pursuant to the Walworth Town Board’s Resolution, enacted
May 1% 2014, the Town is willing to grant a revocable license for such purpose
subject to the terms and conditions hereinafter set forth, and Licensee is willing
to accept such a license subject to such terms and conditions;

NOW, THEREFORE, in consideration of the mutual covenants and
agreements hereinafter set forth, the parties hereto agree as follows:

1. Subject to the terms and conditions herein contained, the Town
hereby grants to the Licensee, and the Licensee hereby accepts from the Town,
a license to provide for the sale of foods and soft drinks in Ginegaw Park and
Sherburne Road Park located in Walworth, New York, during the following
license period: Commencing May 1st, 2014 and ending December 31st, 2014.

2. The licensee has furnished a Certificate of Insurance evidencing
satisfactory compliance with the insurance provisions contained in paragraph 16
of this agreement.

3. A. The concession stand shall be located in the space designated
or approved by the Parks and Recreation Director.
B. The opening and closing hours of the concession stand shall
coincide with baseball, softball and soccer games being held in Ginegaw Park
and Sherburne Road Park.

C. The concession stand shall be removed from the Park each
night by the Licensee.
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4. It is expressly understood and agreed by the Licensee that
no real or personal property is leased to the Licensee; that Licensee is not a
lessee; and that upon any termination of this License Agreement, the Town may
remove and exclude all property of the Licensee from the Park, all without
service of notice or resort to legal process and without any legal liability on the
part of the Town.

5. Licensee's concession stand shall be maintained and operated in
compliance with the requirements of the Sanitary Code of the State of New York
and Licensee shall, at its own cost and expense, obtain and display such permits
as may be required by the State Department of Health.

6. The Licensee shall comply with the State Sanitary Code and all
other applicable local, state and federal laws, statutes, ordinances, and
regulations pertaining to Licensee's activities and operations under this License.

7. The Licensee shall pay the cost of all utility services incident to the
operation of this License Agreement. The Licensee expressly waives any and all
claims for compensation for any and all loss or damage sustained by reason of
any defect, deficiency, impairment, or failure of any of the utility services
furnished by the Town.

8. The Licensee shall maintain and operate the concession stand in a
manner satisfactory to the Town and shall at all times conform with the Park rules
and regulations prescribed by the Town and with all rules and regulations
prescribed by the Walworth Town Board pertaining to Licensee's activities and
operations pursuant to this agreement.

9. The Licensee shall at all times maintain the concession stand,
including an area within twenty-five (25) feet thereof, in a clean and sanitary
condition, and shall clean such area whenever directed to do so by the Town or
its representatives.

10. The Licensee shall dispose of all refuse and garbage where and as
directed by the Parks and Recreation Director or her designee.

11. The Licensee shall procure, at its own cost and expense, all
permits and licenses necessary for the legal operation of this license. Town fees
waived.

12. The Town shall not be liable for any damage to or theft of the
Licensee's stand, equipment, supplies, or merchandise whether such damage or
theft is due to negligence or otherwise, and all claims for any such damage or
theft against the Town are expressly waived by the Licensee.

13. The Licensee shall defend, indemnify, and hold harmless the Town
and its officers, employees, and agents from that portion of all claims, actions,
suits, liabilities, damages, awards, costs, and expenses (including, but not limited
to, Attorneys fees) of every nature and description arising out of or resulting from
the acts, the errors, or the omissions, of the Licensee or its employees or agents
in rendering services pursuant to this agreement. The Licensee's duties and
obligations pursuant to this paragraph shall survive the termination or expiration
of this agreement and shall not be limited by any provision herein requiring the
Licensee to maintain specific insurance coverage’s.

14. A. At all times during the term of this License Agreement,
Licensee, at its own expense, shall have and keep in force the following
insurance coverage’s with limits of liability not less than the limits specified:

Commercial General Liability

Premises/Operations
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Products/Completed Operations
Contractual Liability
Independent Contractors
Personal Injury

Broad Form Property Damage

Bodily Injury and Property Damage Limit $1,000,000 each
occurrence
Products/Completed Operations Limit $1,000,000 aggregate

Personal Injury and Advertising Injury Limit $1,000,000 each person or
organization

General Aggregate Limit $2,000,000

The Town of Walworth and its officers, employees, and agents shall be
named as Additional Insured on a direct primary basis under the policy
issued for these coverage’s by the use of Endorsement CG2026, Additional
Insured Designated Person or Organization.

B.

It is expressly understood and agreed by Licensee that the

insurance requirements specified above contemplate the use of occurrence
liability forms. If claims-made coverage is evidenced to satisfy any of the
specified requirements, Licensee shall comply with the following requirements:

C.

0] If the claims-made coverage terms designate a specific
retroactive date, Licensee shall maintain a retroactive date
which is not later than the earlier of (a)

(i) the date of the commencement of the term of this License
Agreement, or (b) the original coverage retroactive date for
Licensee's first claims- made policy for each and every
coverage provided on a claim-made basis;

(i) For the duration of this License Agreement or any subsequent
renewals, if the retroactive date is advanced or if the policy is
materially changed, cancelled or not renewed, Licensee shall
purchase, at its own expense, an Extended Reporting
Endorsement. This endorsement must provide an Extended
Reporting Period ("Tail" coverage) in compliance with the minimum
standards prescribed by the Insurance Department of the State of
New York in Regulation No. 121 (11 NYCRR 73) or its subsequent
amendments or revisions;

(iif) Upon termination or expiration of this License Agreement or any
renewal thereof, Licensee shall maintain such claims-made
coverage without interruption for a period of time equal to the length
of any Extended Reporting Period requirement as specified above.
If the retroactive date is advanced or if the policy is materially
changed, cancelled, or not renewed during this period of time,
Licensee shall purchase, at its own expense, an Extended
Reporting Endorsement that is in compliance with the minimum
insurance standards prescribed by the Insurance Department of the
State of New York in Regulation No. 121 (11 NYCRR 73) or its
subsequent amendments or revisions.

The insurance carriers providing the above coverage’'s shall be

licensed to do so in New York State and shall also be rated no lower than "B+" by
the most recent Best's Key Rating Guide or Best's Agent's Guide or must be
otherwise acceptable to the Walworth Town Board.
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D. Upon execution of this Agreement, the Contractor shall furnish the
Town with original Certificates of Insurance evidencing that policies of insurance
are maintained which conform to the insurance requirements set out above.

All insurance policies required herein shall be specifically endorsed to
provide that in the event of cancellation, non-renewal or material change on the
part of the insurer, 30 days prior written notice shall be provided to the Town of

Walworth, Recreation Director, 3600 Lorraine Drive, Walworth NY 14568, and
the inclusion of such an endorsement shall be confirmed on the Certificate of
Insurance required herein.

The Contractor shall provide the town with an Insurance Certificate Form
furnished by the insured insurance company, except that an ACORD form
Certificate of Insurance may be used. Provided the ACORD Certificate provides
for thirty (30) days notice of cancellation, non-renewal or material change to the
Town of Walworth, in the event of cancellation by the insurer, in accordance with
the requirements above.

15. The Licensee shall not assign or transfer this License Agreement or
the license herein granted without the prior written consent of the Town.

16. This License Agreement may be terminated by either party at any
time, with or without cause, upon not less than five (5) days written notice to the
other party; provided, however, that the Town may terminate this License
Agreement immediately in the event that (a) Licensee shall fail to comply with
any of the terms, conditions, or provisions of this License Agreement, or (b) the
Walworth Town Board determines that such termination is in the best interest of
the Town. In the event of termination pursuant to this paragraph, the fees
required to be paid by Licensee shall be pro-rated. Neither the Town nor its
officers or employees shall be liable to Licensee or any of Licensee's officers,
employees, or agents for any claim, loss, cost, expense, or damage incurred by
Licensee or any of its officers, employees, or agents by reason of the exercise of
the right of the County to revoke and terminate this License Agreement. Upon
receipt of such notice, Licensee shall immediately remove the wagon and all
other equipment from the Park.

17. All notices of any nature referred to in this License Agreement shall
be in writing and sent by registered or certified mail postage prepaid to the
respective addresses set forth below or to such other addresses as the
respective parties hereto may designate in writing:

TO THE TOWN:

Walworth Parks and Recreation Department
3600 Lorraine Drive

Walworth, NY 14568

Attn.: Parks and Recreation Director

TO THE LICENSEE:

Dan Roberts, Owner/Operator Mark’s Pizzeria

18. It is understood and agreed that entire agreement of the parties is
contained herein and that this License Agreement supersedes all oral
agreements and negotiations between the parties relating to the subject matter
thereof. Any alterations, amendments, deletions, or waivers of the provisions of
this License Agreement shall be valid only when expressed in writing and duly
signed by the parties.
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IN WITNESS WHEREOF, the parties have executed this License
Agreement as of the date first written above.

TOWN OF WALWORTH

By:
Patricia Marini, Town Supervisor
DAN ROBERTS,
OWNER/OPERATOR
MARK’S PIZZERIA
By:

Dan Roberts, Owner-Operator

State of New York)
SS.:
County of Wayne)

On this day of , 2014, before me
personally came and appeared PATRICIA MARINI, to me known, who, being by
me duly sworn, did depose and say that she resides in the Town of Walworth,
Wayne County, New York; that she is the Town Supervisor for the Town of
Walworth, the municipal corporation described in and which executed the
foregoing instrument; that she signed her name thereto by order of the Walworth
Town Board.

Notary Public
State of New York)
SS.:
County of Wayne)

On this day of , 2014, before me
personally came DAN ROBERTS, OWNER/OPERATOR MARK'’S PIZZERIA to
me known and known to me to be the same person described in and which
executed the foregoing instrument and acknowledged to me that he executed the
same.

Notary Public
TOWN LICENSE

Dan Roberts, Owner/Operator Mark’s Pizzeria is hereby licensed, pursuant to
Section 137 of the Town Law of the State of New York to provide and operate
concessions for the sale of foods and soft drinks in Ginegaw Park and Sherburne
Road Park.

Commending May 1%, 2014 and ending December 31, 2014 per Town Resolution
121-14 License Agreement.

TOWN OF WALWORTH

By:

Susie C. Jacobs, Town Clerk
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Adopted this 15" day of May 2014 at the meeting of the Town Board.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Resolution carried.

RESOLUTION 123-14 - PUBLIC HEARING FOR PROPOSED LOCAL LAW
NO. 2 OF THE YEAR 2014:

Councilman Ruth offered the following Resolution 123-14 and moved its
adoption. Seconded by Councilwoman Hawkins-Mance to wit:

BE IT RESOLVED, that proposed Local Law No. 2 of the year 2014, A LOCAL
LAW TO OVERRIDE THE TAX LEVY LIMIT ESTABLISHED IN GENERAL
MUNICIPAL LAW 3-c, and

BE IT FURTHER RESOLVED, that copies of the aforesaid proposed Local Law
be laid upon the desk of each member of the Town Board, and

BE IT FURTHER RESOLVED, that the Town Board holds a Public Hearing on
said Proposed Local Law No. 2 at the Town Hall, 3600 Lorraine Drive, in the
Town of Walworth, New York at 7:45 pm on Thursday, June 5, 2014.

BE IT FURTHER RESOLVED, that the Town Clerk publish or cause to be
published a public notice in the official newspaper of the Town of said public
hearing at least five (5) days prior thereto.

Adopted on this 15" day of May 2014 at a meeting of the Town Board.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Resolution carried.

CORRESPONDENCE:

CERTIFICATE OF ATTENDANCE FOR THE BOARD OF ASSESSMENT
REVIEW — KENT MACAFEE:

The following was submitted:

Continued on the next page
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STATE OF NEW YORK
DEPARTMENT OF TAXATION AND FINANCE

OFFICE OF REAL PROPERTY TAX SERVICES

EDUCATIONAL SERVICES

W.A. HARRIMAN CAMPUS
ALBANY, NY 12227

CERTIFICATE OF ATTENDANCE
BOARD OF ASSESSMENT REVIEW TRAINING

Member's Name: Kent Macafee
Town: Walworth

County: Wayne

Date of Training: April 23, 2014

This is to certify that, pursuant to Section 523 of the Real Property Tax Law and
Section 188-6.1(c) of Title 9 of the Official Compilation of Codes, Rules and
Regulations of the State of New York, you attended a board of assessment
review member training session on the above date. As a result, you are now
authorized to participate in the forthcoming meeting(s) of the Board of
Assessment Review.

/

. {/ —.-\" A -
RN ( InITA

Co\mty Director of Real Property Tax Service

April 23, 2014
Date

Motion by Councilman Ruth to accept and file as presented.
Seconded by Councilwoman Hawkins-Mance.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Motion carried.
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RESOLUTION 125-14 - AUTHORIZING THE TOWN SUPERVISOR TO ISSUE
ALETTER OF INTENT TO RER _ENERGY GROUP:

Councilman Ruth offered the following Resolution 125-14 and moved its
adoption.

Seconded by Councilwoman Hawkins-Mance to wit:

RESOLVED, that the Town Supervisor is authorized to issue a letter of intent to
RER Energy Group on behalf of the Town.

Adopted this 15" day of May 2014 at a meeting of the Town Board.

Discussion ensued.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Resolution carried.

ADJOURNMENT:

Motion by Councilman Ruth to adjourn.

Seconded by Councilman Pembroke and unanimously carried.
Time: 8:10 PM.

Roll call vote: Councilman Ruth Aye
Councilman Pembroke Aye
Councilwoman Hawkins-Mance Aye
Councilwoman Markowski Aye
Supervisor Marini Aye

Motion carried.

Respectfully Submitted,

Susie C. Jacobs, MMC, RMC
Town Clerk



